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or must be actively looking for a new job
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Produced new factory jobs, employment growth was in the Northeast and Midwest part of the US
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Jobs in the service sector: finance services,
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investment banking, web design, consulting services, health care and desktop publishing
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Learning effect- theory that education increases
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productivity and results in higher pay. 
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fewer jobs require heavy physical actions like lifting
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No, workers in service industry and retail trade
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have seen an increase in wages paid in the last 10 years
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Yes, greater competition from other countries
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has brought down the demand for low-skilled workers (steel and car production)
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higher education.
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They would view the person as smart and hard-working.
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Temporary and part-time jobs
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supply of workers seeking jobs
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workers' skill level & education
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advanced skills & education
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value of what they produce
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quantity of labor demanded
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quantity of labor supplied
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specialized abilities & training
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a low supply but high demand
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men & women doing the same work get paid the same
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race, sex, religion or nationality
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all nonmilitary people who are employed or unemployed
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the wage rate that does not produce a excess supply of workers and 
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does not produce an excess demand for workers in a labor market
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a barrier that prevents women and minorities from advancing to the top ranks
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of a business
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negotiating  labor contracts that keep unnecessary workers with the company
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Knights of Labor
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American Federation of Labor (AFL)
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Congress of Industrial Organizations (CIO)
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AFL & CIO  merge together
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Fired union organizers 
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Workers sign contracts not to join unions
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Used injunctions to order people back to work
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Hired private armies to threaten union organizers
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Number of union jobs have been going down 
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Some industries have gone to different countries
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Industries moved to the South part of the USA
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More women in workforce, most do not join

papasidj
Typewritten Text
GNP
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Wages & Benefits
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Working Conditions
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Job Security
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Gender Makeup of Labor Force
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